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I nvestigating Factor s Affecting Professional Development of
High School Teachersin Ardabil: A Qualitative Research
with an Emphasis on Focus Qroup Approach

R. Zirakl, A. Zahed Babolan?, A. Rezael Sharif3& M. Moeini Kia*
Abstract

The purpose of this applied research was to idetiti¢ factors impacting
professional development of second-grade high $a¢kaohers at Districts |
and Il of Ardabil Education Administration. From ethcommunity of
professors, experts and key knowledgeable persmisg the theoretical
adequacy of data, 51 persons were selected aanimdes This research was
a qualitative research collecting data throughftoeis group interviewing
method. The data was analyzed using content amatgshnique (open
source, axial, and selective coding). The resutidicated that factors
impacting the development of teachers include iddizl factors, including
personality traits, incentive of progress, backgobuand attitude, and
scientific vigor; organizational factors includingrganizational culture,
managers’ roles, performance management systenedudtional courses;
and economic factors including reward and progsgsgems, sustenance and
material conditions and facilities
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